ESCALA DE REMUNERACIONES DEL PERSONAL DE PLANTA Y A CONTRATA

ESCALAFON DE SECRETARIA

Sueldo base Asig. Legislativa Asig. Responsab. Asign. Titulo |Acuerdo Base Calculo | Asig.Comp. Total Cotiz. Salud/Monto Afecto| % Impuesto Con Liquido
Caf Art. 2° Ley 19.297 Art.3°N°3 Ley 19.297 Art.3°N°1 Ley 19.297 Art.3° N°2 Ley 19.297 |Comision Ley 19.553 Comp. Jornada| Jornada Haberes y AFP Impto. Unico| Impto Unico Comp.Jorn. | Mensual
Monto Monto % Monto % Monto % Art. 9° Art. 8° Art.3°N°5 Ley 19.297 Unico y Ley 19.553
A 1.897.388 1.517.911 | 80%| 1.707.649 | 90%]| 853.825 | 45% 1.075.819 7.052.592 2.938.580 | 9.991.172 251.668 | 9.739.504 | 40% | 2.851.367 | 6.888.137 | 4.479.498
B 1.731.521 1.385.216 | 80%| 1.385.216 | 80%| 779.185 | 45% 1.616.028 6.897.166 2.873.819 | 9.770.985 251.668 | 9.519.317 | 40% | 2.763.293 | 6.756.024 | 4.062.116
C 1.514.404 1.211.523 | 80%| 1.211.523 | 80%]| 681.482 | 45% 1.413.393 6.032.325 2.513.469 | 8.545.794 251.668 | 8.294.126 | 40% | 2.273.216 | 6.020.910 | 3.664.793
D 1.356.627 1.085.301 | 80%| 1.085.301 | 80%| 610.482 | 45% 1.266.139 5.403.850 2.251.604 | 7.655.454 251.668 | 7.403.786 | 40% | 1.917.080 | 5.486.706 | 3.376.060
E 1.206.939 965.552 | 80% 844.857 | 70%| 543.122 | 45% 1.089.504 4.649.974 1.937.489 | 6.587.463 251.668 | 6.335.795| 40% | 1.489.884  4.845.911 | 3.029.715
F 1.077.482 754.237 | 70% 430.992 | 40%| 484.867 | 45% 840.759 3.588.337 1.423.943 | 5.012.280 251.668 | 4.760.612 | 37% 716.992 | 4.043.620 | 2.616.858
G 973.642 681.549 | 70% 292.092 | 30%| 438.139 | 45% 729.940 3.115.362 1.145.354 | 4.260.716 251.668 | 4.009.048 | 32% 623.590 | 3.385.458 | 2.110.258
H 868.456 607.919 | 70% 173.691 | 20%| 390.805 | 45% 624.507 2.665.378 888.459 | 3.553.837 251.668 | 3.302.169 | 25% 397.315 | 2.904.854 | 1.770.130
I 805.077 563.554 | 70% 80.508 | 10%| 161.015 | 20% 492.708 2.102.862 618.489 | 2.721.351 251.668 | 2.469.683 | 15% 198.978 | 2.270.705 | 1.326.187
OTROS ESCALAFONES
B 1.731.521 1.385.216 | 80% 692.608 | 40%| 779.184 | 45% 1.404.090 5.992.619 2.496.925 | 8.489.544 251.668 | 8.237.876 | 40% | 2.250.716 | 5.987.160 | 3.646.551
C 1.514.404 1.211.523 | 80% 605.761 | 40%| 681.482 | 45% 1.228.030 5.241.200 2.183.833 | 7.425.033 251.668 | 7.173.365 | 40% | 1.824.912 | 5.348.454 | 3.301.336
D 1.356.627 1.085.301 | 80% 542.651 | 40%| 610.482 | 45% 1.100.088 4.695.149 1.863.154 | 6.558.303 251.668 | 6.306.635 | 37% | 1.289.021 5.017.615 | 3.150.772
E 1.206.939 965.552 | 80% - 543.122 | 45% 830.977 3.546.590 1.407.377 | 4.953.967 251.668 | 4.702.299 | 37% 860.472 | 3.841.827 | 2.431.664
F 1.077.482 754.237 | 70% 484.867 | 45% 708.876 3.025.462 1.112.302 | 4.137.764 251.668 | 3.886.096 | 32% 584.245 | 3.301.851 | 2.063.450
G 973.642 681.549 | 70% 438.139 | 45% 640.559 2.733.889 911.296 | 3.645.185 251.668 | 3.393.517 | 25% 420.152 | 2.973.365 | 1.809.474
H 868.456 607.919 | 70% 390.805 | 45% 571.358 2.438.538 812.846 | 3.251.384 251.668 | 2.999.716 | 25% 321.702 | 2.678.014 | 1.639.861
I 805.077 563.554 | 70% 161.015 | 20% 468.072 1.997.718 587.564 | 2.585.282 251.668 | 2.333.614 | 15% 350.040 1.983.574 | 1.086.283
J 736.302 441.781 | 60% - 360.493 | 49.035 1.538.576 427.382 | 1.965.958 251.668 1.714.290 | 10% 91.652 1.622.638 913.550
K 643.251 385.951 | 60% 7.854 314.935 | 64.562 1.351.991 375.553 | 1.727.544 251.668 1.475.876 | 10% 67.811 1.408.065 786.626
L 509.745 305.848 | 60% 22.538 249.572 | 51.162 1.087.703 302.140 | 1.389.843 251.668 1.138.175 | 10% 34.041 1.104.134 607.594
M 426.138 255.683 | 60% 21.168 208.638 | 42.771 911.627 239.902 | 1.151.529 214.645 936.884 5% 22.086 914.798 488.685
N 339.830 203.898 | 60% 43.704 166.380 | 34.108 753.812 198.372 952.184 177.487 774.697 5% 13.976 760.720 414.206
o 291.283 174.768 | 60% 40.975 142.611 | 29.235 649.637 170.957 820.594 152.959 667.635 5% 8.623 659.012 361.122
P 254.874 152.925 | 60% 43.021 124.787 | 25.581 575.607 151.476 727.083 135.528 591.554 5% 4.819 586.735 324.286
Q 226.555 135.933 | 60% 43.021 110.921 | 22.739 516.430 135.903 652.333 121.595 530.738 5% 1.779 528.959 294.477

La Asignacién de complemento de Jornada corresponde al pago de horas extraordinarias.

Notas: Los montos sefialados en la escala antes descrita pueden sufrir variaciones en atencion a la situacion particular de cada funcionario.




