ESCALA DE REMUNERACIONES DEL PERSONAL DE PLANTA Y A CONTRATA

ESCALAFON DE SECRETARIA

Sueldo base Asig. Legislativa Asig. Responsab. Asign. Titulo Acuerdo Base Calculo Asig.Comp. Total Cotiz. Salud Monto Afecto % Impuesto Con Liquido
Cat | Art. 2° Ley 19.297 | Art.3°N°3Ley19.297 | Art.3°N°1Ley19.297 | Art.3°N°2Ley 19.297 |Comision Comp. Jornada Jornada Haberes y AFP Impto. Unico | Impto Unico Comp.Jorn. Mensual
Monto Monto % Monto % Monto % Art. 9° Art. 8° Art.3° N° 5 Ley 19.297 Unico y Ley 19.553
A 1.820.910 1.456.728 | 80%| 1.638.819 | 90% 819.410 | 45% 1.032.456 6.768.323 2.820.135 9.588.458 251.668 9.336.790 | 40% 2.690.281 6.646.509 | 4.334.954
B 1.661.728 1.329.382 | 80%| 1.329.382 | 80% 747.778 | 45% 1.550.891 6.619.161 2.757.984 9.377.145 251.668 9.125.477 | 40% 2.605.756 6.519.721 [ 3.934.396
C 1.453.363 1.162.690 | 80%| 1.162.690 | 80% 654.013 | 45% 1.356.423 5.789.179 2.412.158 8.201.337 251.668 7.949.669 | 40% 2.135.433 5.814.236 | 3.553.087
D 1.301.945 1.041.556 | 80%| 1.041.556 | 80% 585.875 | 45% 1.215.105 5.186.037 2.160.849 7.346.886 251.668 7.095.218 | 40% 1.793.653 5.301.565 | 3.275.993
E 1.158.291 926.633 | 80% 810.803 | 70% 521.230 | 45% 1.045.589 4.462.546 1.859.394 6.321.940 251.668 6.070.272 | 40% 1.383.675 4.686.597 | 2.943.608
F 1.034.052 723.836 | 70% 413.620 | 40% 465.323 | 45% 806.870 3.443.701 1.366.548 4.810.249 251.668 4.558.581 | 37% 642.241 3.916.340 | 2.547.087
G 934.397 654.078 | 70% 280.319 | 30% 420.479 | 45% 700.518 2.989.791 1.099.188 4.088.979 251.668 3.837.311 | 32% 568.634 3.268.677 | 2.044.877
H 833.451 583.416 | 70% 166.690 | 20% 375.053 | 45% 599.335 2.557.945 852.648 3.410.593 251.668 3.158.925 | 25% 361.504 2.797.421 | 1.708.434
I 772.627 540.839 | 70% 77.263 | 10% 154.525 | 20% 472.848 2.018.102 593.559 2.611.661 251.668 2.359.993 | 15% 182.525 2.177.469 | 1.271.022
OTROS ESCALAFONES -
B 1.661.728 1.329.382 | 80% 664.691 | 40% 747.777 | 45% 1.347.495 5.751.073 2.396.280 8.147.353 251.668 7.895.685 | 40% 2.113.840 5.781.846 | 3.535.580
C 1.453.363 1.162.690 | 80% 581.345 | 40% 654.013 | 45% 1.178.532 5.029.943 2.095.810 7.125.753 251.668 6.874.085 | 40% 1.705.199 5.168.885 | 3.204.280
D 1.301.945 1.041.556 | 80% 520.778 | 40% 585.875 | 45% 1.055.747 4.505.901 1.788.056 6.293.957 251.668 6.042.289 | 37% 1.191.213 4.851.076 | 3.059.481
E 1.158.291 926.633 | 80% - 521.230 | 45% 797.483 3.403.637 1.350.650 4.754.287 251.668 4.502.619 | 37% 786.590 3.716.029 | 2.362.705
F 1.034.052 723.836 | 70% 465.323 | 45% 680.303 2.903.514 1.067.468 3.970.982 251.668 3.719.314 | 32% 530.875 3.188.439 | 1.999.955
G 934.397 654.078 | 70% 420.479 | 45% 614.740 2.623.694 874.565 3.498.259 251.668 3.246.591 | 25% 383.420 2.863.170 | 1.746.192
H 833.451 583.416 | 70% 375.053 | 45% 548.328 2.340.248 780.083 3.120.331 251.668 2.868.663 | 25% 288.938 2.579.724 | 1.583.416
I 772.627 540.839 | 70% 154.525 | 20% 449.205 1.917.196 563.881 2.481.077 251.668 2.229.409 [ 15% 334.409 1.895.000 [ 1.033.877
J 706.624 423.974 | 60% - 345.963 | 47.059 1.476.561 410.156 1.886.717 251.668 1.635.049 | 10% 83.728 1.551.321 870.814
K 617.323 370.394 | 60% 7.537 302.241 | 61.959 1.297.495 360.415 1.657.910 251.668 1.406.242 | 10% 60.847 1.345.395 749.004
L 489.199 293.520 | 60% 21.630 239.512 | 49.100 1.043.861 289.961 1.333.822 251.668 1.082.154 | 10% 28.439 1.053.716 577.190
M 408.962 245.377 | 60% 20.315 200.228 | 41.047 874.882 230.232 1.105.114 205.993 899.121 5% 20.198 878.923 469.986
N 326.132 195.679 | 60% 41.942 159.674 | 32.733 723.427 190.376 913.803 170.333 743.470 5% 12.415 731.055 398.508
o 279.542 167.724 | 60% 39.323 136.863 | 28.057 623.452 164.066 787.518 146.793 640.725 5% 7.278 633.447 347.564
P 244.601 146.761 | 60% 41.287 119.757 | 24.550 552.406 145.370 697.776 130.065 567.711 5% 3.627 564.083 312.213
Q 217.423 130.454 | 60% 41.287 106.450 | 21.822 495.614 130.425 626.039 116.694 509.345 5% 709 508.636 283.605

Notas: Los montos sefialados en la escala antes descrita pueden sufrir variaciones en atencién a la situacién particular de cada funcionario.
La Asignacion de complemento de Jornada corresponde al pago de horas extraordinarias.




